
 

Program team positions in the new initiative to catalyze high 
impact potential collaborations and leaders 

 

Note – all recruitment is dependent on final confirmation of the grant agreement for the program 

Background 

Dalberg Advisors and Dalberg Catalyst are collaborating with a major US Foundation on the design, 

launch and running of a program to catalyze promising solutions to address the complex, systemic 

challenges facing the world. The program aims to do this through identifying and investing in leaders 

from around the world, and through catalyzing early stage, high-impact potential collaborations 

between these leaders. 

The program will have two tracks: 

1. Collaboration Grants – a program to provide seed funding and support to collaborations 

that the Foundation has identified as having high potential, and which emerge from its high-

level convening platforms. Those selected for the program will be established innovators 

from the Foundation’s network, with a concept already developed and ready to move to 

scale.   

2. Emerging Leaders Fellowship – a program to identify and support leaders on the cusp of 

breakthrough ideas or solutions and provide seed funding for them to collaboratively 

address issues of significance. This track will deliver targeted trainings, help grow and 

strengthen communities of emerging leaders, develop bonds between the cohort and the 

Foundation; and amplify the emerging leaders’ work for internal and external audiences. 

These two streams will together result in a portfolio of early-stage projects between leading thinkers 

and doers to unlock resources and new connections. While the collaborators in these two tracks will 

have different profiles and receive different types of support, they both recognize the potential of 

unexpected collaborations and unconstrained thinking to solve complex problems. 

Positions 

Dalberg Catalyst is seeking to recruit 2 full time and 2 part time positions to run this program over 

the course of two years, including design, sourcing, implementation and learning for two cycles of 

the program. 

• Position 1: Program Manager [Part time] 

• Position 2: Senior Program Associate, ‘Collaboration Grants’ track [Full time] 

• Position 3: Program Associate, ‘Emerging Leaders’ track [Full time] 

• Position 4: Strategic Communications and Amplification Specialist [Part time, or consultancy 

service as needed] 

Please note – we are open to exploring different configurations of seniority and full / part time 

between these 3 – 4 positions. So do reach out to us even if the exact combination of seniority and 

time commitment do not exactly match your profile and interests. 

 

Applications: To apply, email a CV and one page cover letter to infocatalyst@dalberg.com by 17:00 
Eastern Time on Tues 9th Nov 

  

mailto:infocatalyst@dalberg.com


 

Position 1: Program Manager 

Contract type:   Part Time (0.5 FTE) / possible to consider Full Time 

Duration: 2 years, starting Nov / Dec 2021 

Reports to: Program Co-Directors 

Directly manages: Senior Program Associate, ‘Collaboration Grants’ track; Program Associate, 

‘Emerging Leaders’ track; Communications and Amplification Specialist 

Role summary: This 50% role focuses on managing the overall program – driving the design and 

execution, stewarding the inputs of the program’s senior leadership, advising the collaborators, and 

overseeing the team leading each track:  

- Coordinate the program design phase, including design of the program and its governance 

structure, methodology for sourcing / selection, initial work plan and resource plan, and initial 

approach to assessing learning and amplifying impact 

- Act as an additional thought partner and service providers to collaborators 

o Building trusted relationships with the collaborators and acting as the first point of 

advice and support in addition to the Program Co-Directors 

- Manage delivery of the sourcing and implementation phases, including:  

o Managing the day-day client relationship including preparation for regular updates and 

enabling iterative collaboration between Dalberg and Foundation 

o Coordinating and facilitating the engagement of the Program Co-Directors and advising 

them on key areas of strategy, design and amplification  

o Managing the sourcing phase (including application process) for selection of 

collaborators and emerging leaders 

o Managing the targeted support to each Collaboration Grant and Emerging Leaders pair 

as they build their initiatives (akin to small consulting projects) 

o Coordinating with Dalberg Catalyst’s grant manager on smooth grant administration and 

management 

o Maintaining and monitoring the program workplan and budget  

o Managing preparations for the governance body meeting and follow up 

o Overseeing progress and financial reporting to Foundation 

o Lead management of results assessment and evaluation, capturing learning and adaptive 

refinement of program in response to lessons learned  

- Oversee implementation of the ‘Emerging Leadership Fellowship’ Program, the Collaboration 

Grants Project and the Comms and Amplification tracks 

o Overseeing the team members leading implementation of each track, including setting 

goals and workplans, providing content inputs, and quality assurance 

Person profile: 

- 10+ years professional experience (approximate) 

- Program or multi-track project management experience / strategy consulting engagement 

management, involving both process management and content development 

- Experience collaborating with, advising and managing relationships with senior leaders 

- Experience providing coaching, incubation or to start ups / social impact initiatives 

- Strategic communications experience is desirable, but not essential 


